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(Corresponding figures for 2008 are in brackets)

Workflow Chart - 2009 E\ |
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Social Welfare Appeals Office Organisation Chart

Geraldine Gleeson
Director and Chief Appeals Officer

Secretariat

Dan Kavanagh
Deputy Chief Appeals Officer

Office Manager
vacant

APPEALS OFFICERS

Joe Bennett
Seamas Bradley
Declan Breen
Niall Cahill
John Carey
John Considine
John Deegan
Tony Fennessy
Mairéad Gaffney
Sean Gaughan
Etta Goulding
Daniel Harty
Mary Keane
Ken Kelly
Tina Kennedy
Siobhan Logan
Colm McDermott
Denis O’Brien
Brendan O’Leary
John Patton
John Regan

Netta McGowan
Higher Executive Officer

Administration

General
Administration

Correspondence

Bernadette Carty
Higher Executive Officer

Appeals Officer
Support

Statistics

Computer
Maintenance
and Development

Freedom of
Information

Jack O'Shea
Higher Executive Officer

Corporate Services
Accommodation

Health & Safety




